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Mhani Gingi Social Entrepreneurial Organisation is a registered non-profit organisation 

serving the townships and communities of greater Cape Town and the Cape Flats areas.   

 

Vision 

The Mhani Gingi vision is to be a renowned leader in providing innovative solutions 

towards alleviating poverty within the global society, aligned to the South African 

National Development Plan guidelines, the United Nations Millennium 

Development Goals and the Sustainable Development Goals. 

 

Mission 

Mhani Gingi strives to provide innovative agricultural and business solutions that 

are sustainable and profitable and contribute towards alleviating poverty within 

local communities. 

 

Target Groups 

Mhani Gingi’s target groups are: 

• Marginalised women;  

• youth who are unskilled, under-skilled and/or unemployed; and  

• vulnerable groups including children and the elderly, people living with 

disabilities (PWDs), abused women and victims of domestic violence, and 

youth offenders at Correctional Service facilities. 

 

Objectives  

Mhani Gingi’s objective is to empower women, youth and vulnerable groups such 

as people with disabilities to take ownership of their future.  The organisation strives 

to eradicate chronic poverty through promoting sustainable agriculture and 

business initiatives and providing linkages to markets and funding that create 

collaborations and sustainable partnerships.  The organisation actively promotes 

the products and services offered by Mhani Gingi Social Entrepreneurial Network 

Enterprise Development members to institutions nationally and internationally.   
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Methodology 

Tailor-made training modules are aimed at providing relevant agricultural, 

commercial and technical skills for network members to enhance their agricultural 

and business operations, and lifestyles and livelihoods  Our model is unique as 

those who attend training workshops are given the opportunity to immediately 

apply the knowledge in the day-to-day running of their emerging enterprises.  

Training programmes are customised to suit the circumstances and requirements 

of beneficiaries.  Mhani Gingi’s Unique Learning Cycle entails constant 

implementation, and monitoring and evaluation, to ensure continued 

improvement. 

 

Mhani Gingi’s Unique Learning Cycle 

 

Organisational history  

After 13 years situated in Pinelands at the Old Mutual head office, Mhani Gingi 

Social Entrepreneurial Network in 2017 moved to premises at the Saartjie Baartman 

Centre for Women and Children in Athlone, which is an organisation aligned with 

the work and goals of Mhani Gingi.  The Mhani Gingi Centre of Social 

Entrepreneurial Excellence was launched in 2018 and is situated at the Saartjie 

Baartman Centre site in Athlone together with the Mhani Gingi Organic Herb and 

Seedling Nursery, a propagation hothouse, growing tunnels and a ground 
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vegetable garden.  The site also houses the ‘Restoring Dignity’ Liquid Soap 

Producing Enterprise established in 2016-2017 for women survivors of domestic 

violence as well as the newly-opened Satellite Community Food Kitchen certificated 

in 2020, midst the COVID-19 pandemic, through a kind donation Ladles of Love.   

 

 

 

 

 

Background  

 ‘Mhani Gingi’ in Shangaan, the home tongue of the founder of Mhani Gingi, literally 

means an industrious woman who creates innovative solutions to solve social 

problems.   

 

Mhani Gingi invests in people and encourages them to improve their own 

livelihoods to become sustainable and independent members of their communities 

who sustain their families and contribute to society through their communities. 

 



5 
 

Mhani Gingi was established in 2004 by Lillian Masebenza, Founding Director of 

Mhani Gingi Social Entrepreneurial Network and an Ashoka Fellow.  Together with 

the Trustees of the Mhani Gingi Trust, Lillian sees her social entrepreneurial 

organisation becoming a renowned leader in providing innovative, holistic and 

inclusive solutions aimed at alleviating poverty within the global society. The 

organisation was launched in Cape Town in 2006.  The unique Mhani Gingi Business 

Model leverages ‘the Power of the Collaborative Collective’ and encourages 

individuals to become owners of their own productivity while establishing 

sustainable lifestyles for themselves, thus taking ownership of their own futures.  The 

Mhani Gingi Business Model is geared to make beneficiaries become creators of 

wealth and shareholders in their own businesses, and not just be consumers of 

goods and services and suppliers of labour to others.  From the outset, at the core 

of the Mhani Gingi model have been two concepts that truly distinguished the 

pioneering nature of the organisation’s work: 

• Leveraging ‘The power of the collaborative collective’, and  

• Not waiting for someone or something else to come and help you – but 

begin, by using what you have.   

Thus Mhani Gingi promotes opportunities for people to establish sustainable 

livelihoods that will improve their own lives and that of their families and 

communities, through urban agriculture and business enterprises such as agri-

processing, craft making, sewing, beading and soap making.  

 

THE MHANI GINGI MODEL 

Integrated and holistic 

Watch the Mhani Gingi video clip.  

The integrated, holistic, innovative and inclusive Mhani Gingi Social Entrepreneurial 

Model is multi-faceted and deals with the whole person.  The model provides 

network members with both business and the technical skills necessary for them to 

engage in urban gardening and to produce quality products and services such as 

crafts and soap.  It also opens new markets and links members to opportunities for 

marketing their produce and products as well as to networks and funding 

http://www.ashoka.org/
http://www.youtube.com/watch?v=ngoOCYq7nJ4&feature=youtu.be
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prospects.  Lillian’s goal is to move individuals away from being mere providers of 

labour to others and consumers of goods and services, to being empowered 

creators of wealth and innovation.  A true visionary, Lillian sees Mhani Gingi as a 

force making a difference to the collective by aligning itself to most of the United 

Nations Millennium Development Goals, the United Nations Sustainable 

Development Goals and to South Africa’s National Development Plan (NDP); 

catering to the holistic needs of the individual and constantly examining and 

aligning its stance as a proponent for the vulnerable in society. 

 

The ideas worked into the Mhani Gingi model challenge many received and 

current thinking practices, such as the myth that income comes from employment 

rather than employing oneself and others. 

 

Network Initiatives – Enterprise Development  

Through promoting forums with strategic groups and organisations, Mhani Gingi 

strives to allow its beneficiaries and Enterprise Development network members 

access to a vast network.  In addition, platforms for network members are created 

where they can market their products and services, such as the Women’s Innovation 

Trade Fair hosted in Cape Town in 2014. 

 

‘The Power of the Collaborative Collective’ 

The Mhani Gingi model relies on the concept of ‘The Power of the Collaborative 

Collective’.  Through savings, investment and procurement, members achieve more 

as a group and are able to create opportunities as they gain influence and form 

powerful consortia. 
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Our integrated approach 

Mhani Gingi achieves its objectives through our three, inter-connected 

programmes:   

1.  The Flagship Programme – ENVIRONMENT and URBAN AGRICULTURE,  

2. Network Initiatives – ENTERPRISE DEVELOPMENT, 

3. The Social Responsibility Programme – LINKAGES to OPPORTUNITIES. 

These programmes focus on vulnerable groups in society, including children, 

women and youth, the elderly, and people with disabilities (PWDs). 
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The Mhani Gingi Organisational Structure 
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The Mhani Gingi Funding Model  

How you will be helping if you donate  

The Mhani Gingi Funding Model ensures that funders as listed on the 

Organisational Structure by investing in people are directly investing in our goal of 

empowering individuals to achieve sustainable livelihoods and healthy lifestyles, 

while generating income.  This therefore impacts on the families of beneficiaries as 

well as on their communities.  Funders enjoy return on their investment (ROI) which 

is secured through diligent monitoring, evaluation and reporting on 

implementation.  The website and Annual Report support this function. 

 

Mhani Gingi Values 

The Mhani Gingi values underpin the Organisational Culture.   
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CENTRE OF SOCIAL ENTREPRENEURIAL EXCELLENCE 

The official opening of the Mhani Gingi Centre of Excellence in Athlone, Cape Town, 

took place on United Nations World Food Day 2018 with a speech of support from 

the Deputy Minister of Environmental Affairs, the Honourable Ms Barbara Thomson 

(MP). 

 

The Centre of Excellence showcases Mhani Gingi's innovative and creative ways of 

utilising un-used spaces and recycled materials in the production of nutritious food, 

to contribute towards the eradication of global poverty and chronic hunger.  The 

Centre of Excellence also displays innovations created by Mhani Gingi to include 

people with disabilities in urban agriculture and community food production. 

 

The Centre of Excellence was established in a collaborative partnership with the 

Saartjie Baartman Centre for Women and Children in Athlone after the space 

occupied by the Mhani Gingi Herb and Seedling Nursery at Old Mutual head office 

in Pinelands became no longer available. Four of five intended phases of the Centre 

of Excellence initiative have been completed thus far, comprising: 

• A soap manufacturing, enterprise development project for women 

survivors of abuse; 

• Urban agriculture and agri-processing incorporating persons with 

disabilities (PWDs); 

• A herb and vegetable seedling supply centre; and 

• Projects in Early Childhood Development (ECD) and human optimisation. 

Agri-processing is envisaged to begin in November 2020.  The emphasis of the 

fourth developmental phase entails ploughing back into the surrounding 

community through collaborations and initiatives involving community members, 

so extending Mhani Gingi’s Circle of Influence.    
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The Excellence ‘Circle of Influence’ – An Inside Out Approach to 

ensure sustainability  

“As the Mhani Gingi Flagship Programme, we are working together with the 

communities, churches, early learning centres, old age homes, prisoners and 

disabled homes from different communities in the Western Cape Province, 

promoting food gardening to help them bridge the gap between the rich and the 

poor. The food gardening in these communities helps households to have access 

to organically propagated vegetables and herbs.” – Tabisa Mahlathi, Co-ordinator, 

Flagship Programme 

 

Impact Approach – Inside Out 
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Satellite Community Food Kitchen 

The Centre of Social Entrepreneurial Excellence houses the Mhani Gingi Satellite 

Community Food Kitchen which was officially opened on 31 August 2020 after 

being refurbished with cookers and new equipment donated by Ladles of Love 

organisation during the midst of the COVID-19 viral pandemic.  Founder and 

Director, Danny Diliberto, attended the launch event.  The kitchen co-ordinates and 

supervises the four Mhani Gingi Community Soup Stations which provide nutritious 

meals to vulnerable communities, including children and the elderly, as part of 

Mhani Gingi’s activities to promote food security together with sustainable income 

generation through urban community food gardens.  During the COVID-19 

lockdown the four Mhani Gingi community soup kitchens situated in 

Athlone/Mannenberg, Uitsig in Ravensmead, Retreat at Blouvlei School for Learners 

with Special Needs (LSN), and in Pelican Park, provided meals to hundreds of 

residents in surrounding communities twice weekly.   

 

 

Danny Diliberto, Founder of Ladles of Love, delivered sparkling new kitchen equipment  

to the Mhani Gingi Satellite Community Food Station on 18 June 2020. 

 

Each of the four Mhani Gingi Soup Stations supplied nutritious prepared food to 

about 200 individuals per meal, twice a week, amounting to about 1 400 people 

receiving a meal weekly.  Founding Director Lillian estimated that about 52 000 

nutritious meals were provided through the Mhani Gingi Satellite Community Food 

Station from March to October in 2020.  Ladles of Love generously donates food to 

be distributed among the four kitchens.  
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Recognition: ‘Sustainable Livelihoods’ approach 

A highlight of 2019 for Mhani Gingi was the visit of the Honourable Minister of Social 

Development, Ms Lindiwe Zulu, and an entourage of officials to the Centre of Social 

Entrepreneurial Excellence on the day of the Minister’s Budget Vote on 11 July 

2019.  The reason for the Honourable Minister Zulu’s visit was in recognition of, and 

to showcase, the Sustainable Livelihoods approach practised by Mhani Gingi.  

Sustainable Livelihoods formed the theme of the Minister’s Budget Speech, which 

was delivered in the National Parliament on 25 July. The Honourable Minister 

explained the theme like this: “Sustainable livelihoods is about creating a conducive 

environment for individuals, families and communities to enhance their capabilities 

and sustain themselves now and in the future.” 

 

1. FLAGSHIP PROGRAMME 

 

Urban Agriculture:  Community Gardens 

The Mhani Gingi Organic Herb and Vegetable Seedling Nursery supports and 

manages community gardens which have been established in townships of Cape 

Town on unused open spaces.  Prior to the 2018-2019 drought in the Western Cape, 

there were 24 community gardens under Mhani Gingi’s supervision.  Sadly, most of 

these gardens were lost during the drought.   The remaining gardens include two 

thriving food gardens established on open ground situated in Uitsig, Ravensmead, 

at the Uitsig Primary School and at the Uitsig Community Centre.  The two food 

gardens are maintained by a group of 25 people with various physical disabilities, 

from Uitsig Community.  Uitsig is one of the most impoverished areas of the Cape 

Flats and has the highest tuberculosis infection rate in the world besides other social 

challenges.  This project also supports a community food kitchen supplying the 

community and the elderly.  The 25 beneficiaries who maintain the gardens support 

their families through the garden, consume and sell the produce, and market the 

crafts they make such as baskets and sewing.   
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The community gardens are part of the goal of combating food insecurity in 

vulnerable communities.  The value add and the impact on the community is  

demonstrated by promoting healthy nutrition via the gardens as well as selling 

produce, maintaining food kitchens for hungry people and children and in future 

undertaking food processing.    

 

The Mhani Gingi Nursery also supports vertical gardening at Langa Cheshire Home 

for Disabled Adults and a food gardening programme for five beneficiaries, a 

garden and soup kitchen at the Blouvlei School for Learners with Special Needs 

(LSN) School in Retreat.  The organisation has trained 18 young offenders in 

gardening skills at the Department of Correctional Facilities in Goodwood to 

rehabilitate them and to provide them with prospects for their futures, as well as 

conducting a project that teaches gardening skills to learners at Zimasa Primary 

School in Langa.  These programmes provide income generation, a stipend, skills 

training, and market linkages to the beneficiaries. 
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Healthy lifestyles 

The Mhani Gingi Nursery staff have become ‘health champions’ and promote 

healthy nutrition and lifestyles in partnership with the WoW! Western Cape on 

Wellness initiative of the Western Province Government Department of Health.  Staff 

of the Nursery have also undergone training in healthy Plant-Based Cooking 

*provided by WoW! and training in food processing provided by the Western Cape 

Department of Agriculture. 

 

Delivering the Mhani Gingi partnering solution 

The diagram below displays the Mhani Gingi’s 5 Steps Model – the 5S Model – which 

is used to guide the steps along the pathway of setting up the objectives and 

achieving the desired results for the selected garden projects.  Once the need for a 

garden is established with the identified community, the start-up garden is mapped 

against the stages of implementation to identify the needs as the garden progresses 

towards an end-state of self-sustainability.   

 

Apart from operational requirements to efficiently run the vegetable garden, the 

determination and efforts of the project recipients are acknowledged (and 

rewarded) by providing much-needed resources to elevate the garden to the next 

stage of productive sustainability.  This could, for example, be in the form of a 

borehole pump installed to ensure continuous water supply, secure fencing for the 

garden, and so on. 

 

Furthermore, the particular garden is mentored through this incubator-approach to 

a stage where it can operate as a small enterprise running on good business 

principles.   Ultimately, this process allows further linkages to formalise government 

funding such as the Co-operate Incentive Scheme and an amicable exit strategy 

from the Mhani Gingi model.   
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5 Steps-to-Sustainability en-route to a Mhani Gingi community garden 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“Taking Theory into Practice” 

 

Recognition:  Promoting healthy lifestyles 

Mhani Gingi was honoured by a second ministerial visit in 2019 when the 

Honourable Minister of Health of the Western Cape Government, Dr Nomafrench 

Mbombo, on 2 September 2019 visited the Centre of Social Entrepreneurial 

Excellence because it  promotes healthy lifestyles in alignment with the 

WesternCape on Wellness (WoW!) programme of the Department of Health in the 

province. 

 

The Honourable Minister participated in planting and urban gardening 

demonstrations at the Mhani Gingi Nursery and viewed how the Centre of 
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Excellence space is wheelchair-friendly and persons with physical disability are able 

to work on the vertical gardens while sitting in wheelchairs.  Dr Frederick Marais, 

Deputy Director: Increasing Wellness at the Western Cape Government 

Department of Health, led stretching exercises to guide Mhani Gingi’s beneficiaries 

from Uitsig Community on how to do daily excises to stretch their bodies.  He also 

educated the group on the importance of maintaining their own food gardens as 

the food that is sold in the supermarkets is not as healthy.   

 

The Uitsig group entertained the audience with wheelchair racing and donned their 

medals won at the annual Outeniqua Wheelchair Challenge OCC Race in George, 

Southern Cape.  

 

FLAGSHIP PROGRAMME PROJECT:  Spek!Mania 

In line with Phase 4 of development of the Social Entrepreneurial Centre of 

Excellence, Mhani Gingi during 2019 introduced cultivation of the wonder plant, 

Portulacaria afra, or spekboom, which helps significantly to combat climate change.  

Mhani Gingi is cultivating the plants for sale in different sizes, volumes and 

applications – both for domestic home planting and ornamental use as well as for 

coffee shop and restaurant table applications.  This project developed by Mhani 

Gingi Trustee, Dr Earl Starr, and a technical expert, will lead Mhani Gingi’s initiatives 

contributing towards reducing the negative effects of climate change. 

 

Mhani Gingi is championing the spekboom in its vision as a fighter against climate 

change specifically because of the plant’s exceptional carbon storage capabilities, 

enabling the plant to help reduce harmful gases in the atmosphere that are ruining 

the quality of the air people breathe.  The community of gardeners with physical 

disabilities at Uitsig Community craft containers for the spekboom plants from 

recycled materials, while women of the Restoring Dignity soap-making enterprise 

make bead attachments for the labelling.  The young spekboom plants for sale are 

packaged in bottles for marketing at restaurants and hotels on coffee tables as well 
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as being sold in bulk, as seedlings and for ground garden planting, after cultivation 

by community gardeners. 

 

Report of Dr Starr, Mhani Gingi Trustee  

Commonly known as ‘spekboom’ (directly translated as ‘porkbush’), the wonder 

plant, Portulacaria Afra, is indigenous to South Africa. It serves as food for elephants 

and other wildlife in its native habitat of the Eastern Cape and can grow up to 6m 

tall. Once considered just an ornamental bonsai plant outside of its home range of 

South Africa, the shrub is rapidly gaining attention for its exceptional carbon storage 

capabilities. Popular claims are that spekboom thickets can store 20 kilograms of 

carbon in every square metre of vegetation, or 200 tons of carbon per hectare ... 

that’s equivalent to taking 37 cars off the road for a year! 

 

Aligned with our environmental pillar under the Flagship Programme, Mhani Gingi 

has championed the spekboom in our vision as a fighter against climate change 

specifically because of its ability to store more carbon than tropical rain forests.  

Looking at more short-term benefits to our network members, we will build on the 

existing model of community vegetable gardens to further empower communities 

towards sustainable livelihoods.  The support from funders for seedling tray 

donations to our community gardeners will in turn provide a steady supply of 

spekboom into the initial two resale channels:  

• Bulk seedling sales for private gardens and public open spaces, and  

• Mature potted plant sales in handcrafted baskets from crafters with disabilities 

at the Uitsig Community Centre.  

 

Strategic positioning 

Strategic positioning for the spekboom supply chain includes two scenarios. 

 

 

 

 

 



19 
 

Strategic positioning 

 

On the supply side … 

Aligned to our successful vegetable seedling tray donation 

model over the past five years, we will further extend our supply 

chain to include the community gardeners who form part of our 

network. This is supported with our provision of horticulture and 

business skills to the identified buy-back suppliers in the 

community, allowing us to broaden our product offering. 

 

 

On the demand side … 

The product offering complements the three market channels, 

so allowing the Private-Public-Partnership with identified 

collaborators to create climate change awareness and deliver 

entrepreneurial and job creation opportunities.  Further plant 

offerings are being trialled to develop the third market channel 

to make the spekboom accessible to all in the community and 

create even more awareness of climate change impact on our 

daily lives.  

The following pictures display an already steady supply from local 

gardeners and the Mhani Gingi Social Entrepreneurial Centre of 

Excellence nursery that is gearing up for steep growth in demand. 
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Product offerings 

 

 

 

 

 

 

 

 

 

 

 

Bulk supply Premium product offering Coffee table display 



21 
 

CENTRE OF SOCIAL ENTREPRENEURIAL EXCELLENCE 

WHAT HAS BEEN ACHIEVED SINCE 2014 

 

1. Flagship Programme – environmental sustainability 

Organic Herb and Vegetable Seedling Nursery – 2 women employed 

Community gardens –  

• 24 community gardens, reducing during the drought 

• 3 women employed 

• 25 people with physical disabilities:  Uitsig Community, Ravensmead 

• 18 youth, Department of Correctional Services, Goodwood 

• 5 learners annually, Blouvlei School for Learners with Special Needs (LSN), 

Retreat 

• Learners, Zimasa Primary School, Langa. 

 

2. Network Initiatives – enterprise development   

Restoring Dignity Soap-Manufacturing enterprise –  

• 7 women trained.   

 

3. Responsibility Programme – linkages to opportunities  

Early Learning Centres, Philippi, Khayelitsha and Langa –  

• 14 Early Learning Centres 

• 600+ children and their families 

• 57 Early Childhood Development practitioners in Cape Town. 
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SCALING 

 

 

PHASE 1  

 

PHASE 2  

 

 

 

- 14 Early Learning 
Centres
- 56 practitioners 
- 600 children plus      
families 

- 7 women, 
Restoring Dignity 
Liquid Soap-
Producing Enterprise 

- 24 community 
gardens - now 
reduced
- 3 women 
employed, Mhani 
Gingi Nursery
- 25 persons with 
disabilities, Uitsig 
Community
- 5 learners, 
Retreat 

- 42 Early 
Childhood 
Development 
centres
- 168 practitioners
- 1 800 children 

- 21 women, 
Restoring Dignity 
Liquid Soap-
Producing 
Enterprise 

- 90 community 
gardens 
- 75 persons with 
disabilities
- 21 women 
employed 
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2. NETWORK INITIATIVES – Enterprise Development 

‘Restoring Dignity’ Liquid Soap-Producing Enterprise 

This soap-factory project undertaken with support of the Embassy of the Kingdom 

of the Netherlands is a collaboration with the Saartjie Baartman Centre for Women 

and Children in Athlone.  We train abused women in soap-making to provide them 

with the means to gain financial independence to support their children and to 

rebuild their lives.  Our vision is to equip women with skills to establish their own 

enterprises.  https://youtu.be/OIAQdIG1PQI   

 

3. SOCIAL RESPONSIBILITY PROGRAMME – Linkages to 

Opportunities 

Early Learning Centres 

Pinelands resident, Joan Wright, is leader of the Social Responsibility Programme 

which supports about 600 children at educare facilities in townships of Cape Town. 

In the 2015/2016 financial year, Mhani Gingi's Social Responsibility Programme 

impacted on more than 600 children and their families through its support of 14 

Early Learning Centres and 57 Early Childhood Development practitioners in Cape 

Town. 

 

This programme, which provides beneficiaries with linkages to opportunities, 

includes the support of seven Early Childhood Development (ECD) principals and 

their schools in Philippi, Khayelitsha and Langa, by developing their businesses, 

their sustainability and their educational programmes.  The Garden of Angels Early 

Learning Centre supported by Mhani Gingi in Ottery has a thriving food garden 

which provides food for the school children and community as well as contributing 

to the educational programmes of the children.  This illustrates Mhani Gingi’s 

holistic approach.   

 

 

 

https://youtu.be/OIAQdIG1PQI
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These are some of the programme’s quantitative outcomes: 

 

Year Number of ECD 

Centres 

Impacted 

Practitioners 

Impacted Children  

And Families 

Vegetable 

Gardens 

Established 

2013 4 14 200 5 

2014 / 2015 6 25 294 5 

2015 / 2016 14 57 600 5 
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Alignment to the UN Sustainable Development ‘Global 

Goals’ and the South African National Development Plan 

 

The core of Mhani Gingi’s activities is the empowerment of women and youth – 

working together to achieve more.  At the heart of the Mhani Gingi model is the 

empowerment of women and youth to develop small enterprises through a variety 

of income-generating activities.  This work is aligned to various of the United 

Nations Development Programme’s Sustainable Development Goal or Global 

Goals. With this financial independence, women and youth are better equipped to 

support and nourish their children and contribute to the well-being of their 

communities. 

 

Among our biggest projects is the Organic Herb and Vegetable 

Seedling Nursery established by the Flagship Programme which is 

focused on environmental sustainability.  The Nursery trains 

women and youth in the propagation and growing of plants and 

vegetables.  This work is aligned to Global Goal 1:  No Poverty.  

The community gardeners we train grow food for consumption 

and gain an income.  

 

The Nursery manages community gardens in the Western Cape 

and supports several soup kitchens.  These initiatives are aligned 

to Global Goal 2:  Zero Hunger.   

 

The gardeners also learn about healthy nutrition.  This achieves 

Global Goal 3:  Good Health.  Excess produce is shared with the 

community or it is sold at markets.  The Nursery promotes organic 

production. This promotes Global Goal 12:  Responsible 

Production and Consumption. 

 

 

1. No 

Poverty 

 

2.  Zero 

Huger  

 

3.  Good 

Health  

4.Quality 

Education 
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Mhani Gingi helps creche principals to develop their businesses 

and their educational programmes.  These projects are aligned 

to Global Goal 4:  Quality Education.   

 

The Restoring Dignity project empowers abused women through 

involving them in a soap making social enterprise.  This 

programme contributes towards Global Goal 5, Gender 

Equality; Global Goal 8:  Decent Work and Economic Growth 

and Global Goal 13:  Peace and Justice.   We also connect 

women and youth to marketing opportunities for their produce 

and crafts.   

 

The Nursery includes people with disabilities (PWDs) in vertical 

gardening and in urban food production.  This aligns our work to 

Global Goal 10:  Reduced Inequalities. 

 

Strategic partnerships help Mhani Gingi to undertake activities 

which include annual women’s health seminars held in Women’s 

Month.  The 2017 Family Unit Participative Conference and 2014 

Women’s Innovation Trade Fair events were hosted by Mhani Gingi 

with Swedish partners.  This collaboration invests in Global Goal 

17:   Develop Global Partnerships for the Goals.     
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Mhani Gingi 

Founding Director 

Lillian Masebenza 

Mobile:  +27 (0)82 465 468 

E-mail:  lillian@mhanigingi.com 

Website:  www.mhanigingi.co.za 
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